AV, T TR " @ENERAL AGREEMENT YT VLA O
€§§fj(%§ “SANUARY 1, 1970 to JANUARY 1, 1971 * -

, A This écreement, effective as of the 1st dry of Janunry 1970,
*.H.L{l by and betweeh the Township of Weehawken, New Jersey, herenfter
- peferred to as the "TOWNSHIP" and Local #26, Firemen®s Mutual

" Benevolent Association, hereafter referred to as the "FMBA", is
designed to maintainend promote a harmonious relationship
between the Township of Weehawken nand aich of 1ts employees
who ays mthin the provision of this Agreement, in order that
more efficient and progressive public service may be rendered.

ARTICIE 1 = RECOGNITION ]
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The Township hereby recognizes the PMBA AS THE emclusive
representative and bergaining agent for the bargaining unis,
consisting of all uniformed fire personnel within the VWeehawken
Fire Department. :

ARTICLE II - SCOPE OF. AGREEMENT

SECTION 1. For the purpose of reeching a mutual understending
between the Township of Weehawken and all members of its Fire o
Department, snd to promote harmonious reletionships between the
gartiesy and effect good and efficlent service, the parties

ave entered into this Agreement to cover all of the members

in the Fire Fighting Porce emnloyed by the Township in the
operation of its Fire Department.

SECTION 2. This contract shall govern 211 pperations of
the Fire Department.

SEGTION 3. This Agreement shall be binding upon the
; parties hereto, thelyr successors, and assigns, to the extent
v e that same is now or maybe hereaffter permitted By lew.

EBCTION 4. There is in existence in the Department, a
gpet of General Rules and Regulations for the operation of the
Department which were subsequently written into a General Order
Book es prepered by the Chief of the Department. The General
Order Book, as of October 1, 1970, and those Rules and Regulations
that were not changed by the Genersl Order Book shall continus
in force except as expressly modified by the terms of this
Agreement, and enell constitute the agreement between the parties
40 the extent permitted Yy law. .

ARTICLE IIJ - TIME OTF

, SECTION 1., Employees shall be grented time off for the
following requestss :

(a) Desth in the immediate femily, from the date of death
to and including the date of the fineral.

{b} Serious illness, including childbirth, in the immediate
. family and provided a physicien is in attendance or it
48 intended %o call a physician, eand a certificate
" Obtained from the physiecian to establish the necessity
. for attendance by the employee. (Ko more than 2 working

© days}l Any additional ¢ime must be submitted to the
Chief of Department for approval.
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€@) Immedinte foamily shall consist of Wife, Children,
Mother, Fnther, PBrother, Sister, Mother-in-ILnw,
- and Father-in-Law,

{4y Communion, Confirmation, Gradurtion, and Mnrriage
‘ of employees children or immedinte family, =mbjedt

Cvowi_however, to_navnllability of menpower to replnce the
i employee requesting time off. Inm the event there is

' a mnnpower shortnge, the employee affected or the
Chief of Department shall find & substitute, which
substitute will receive equal time off at a future
daote from the employer.

(e) In addition, each employee shall be granted his day
tour off to attend the funeral of close relstives,
Close relatives shall consist of Grond-=parents, aunts,
uncles, brother-in-law, and sister-in-law.

SECTION 2., Time off for FMBA ACTIVITIES. The Township
arrees to gront the necessary time off, without discrimination
to eny employee officimlly designated by the FMBA to attend
local, state meetingg, or conventions, or serve in any capacity
on other FMBA business, provided twamnty-four hour notice is
given to the employér by the FMBA. (No more tham 2 men shall be
exfused from any shift).

SECTION 3. Compensatory time off. Whenever Township
 employees are éxcused by an Executive Order by the Governor,

- President, or Legislative Body, members covered by this Agreement
gshall no longer be excluded but chall be given equivalent éomp-
ensantory time off, which said time shall not accumulate at the
end of the year. :

ARTICLE IV - LEAVE OF ABCENCE

SECTION 1. Any employce desiring & leave of absence from
his employmeht shall secure written permissiom from the Townshipe
The maximum leave 5ha%l be for 180 dayes and may be extended for
like periods. ,

ARTICLE V= MAINTENANCE OF STANDARDS

SECTION I. Extrs Contract Agreements. The Township shall
not enter into any agreements with enployees which in any way
conflicts with the terms of this contract, and shall recognige
only officials of the FMBA as the official representatives.

ARTICLF VI — WMBA ACTIVITY

SE@TION 1. Any employee, » - »r of the FMBA, acting in
eny official capacityvhatsoever, » 11 not be discriminated
against for his acte as mich officisl of the FMBA, nor there be
any discrimination against any employee becsuse of FMBA member-
ship or activitles. .
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SECTION 2. Any change in department procedure and ‘
- resulations shall be promulgonted by the Chief of the Departgent
. with the eppro¥nl of the Township Committee, and served upon
the President of theFMBA immediately, except that in the event
pf an emergency, an immediate change mey be made in the Rules
and Regulationg by the Chief of the Department.

-t ARTICLE VIT = GRIEVANCE “PROCEDURE

SECTION 1. Definition of a Grievance. A grievance is a
complaint, & view, or an opinion pertaining to conditions, or
relationships betweenan employee and an officer or between
en employee end mnother employee regarding employment, and
violations of contract. Grievances are wncerned with work

- conditions, light, heat, sanitary conditions, safety, abusive
. type and location of wrk assignments, work load, and attitude
. of officers. This grievance procedure in no way effects any
o 23?21 Service a@tion which the employee or Township may decide
i o ak@ ES : e

. ;;f ‘*_.:SEQQIQH?Zo‘ Proceéure for presenting a Grievance.

b, Step l. [ 7The President of the FMBA shell appoint en
Cooow ], 1. exeoutive board of three members plus himself

IEE TS RN 1 ap ex officio to study ell grievances to

:'“ﬁggfj . j[ ~ be presented for further presentation , if
i i/ - . deemed necessary.

-7 gtep Bs  The Preaident of the FMBA end the Executive
" v a0 Board shall be recogni,ed by the Chief of
Department for the purpose of taking up
L NUREETAP TR grievances arising under the terms of this
¢ om0 e e e Bgreement. The grievance shall be teken R
S up in the presence of the employee involved.
S e .~ The grievance shall be im writing and the '
w0+ 7+ Chief of Department shall snswew the grievance
/oo §  within 3 deys after the seme has been
ooy presented. e
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Lter 3, If the grievence is not resolved throush oter 4me one & two

or if no annwer has been received by the FIMBA within the

Treceribed time, than the FiiA shall c ubmit & written grievence

to the Commissioner of Public Safetyor eny person disignated by him.
the Townships' representative shnll inform the FiBA

in writing Of 1ts decision within 7 daye after the grievence has

been submitted.

A copy of the decision shall be bent to the employee,
the FMBA, and the Mayor.

Step H. If the grievance is not settled to the satisfaction of
the FIBA and the employee within 7 days provided for in step 3,
then the FMBA or the employee may request that the grievance
7+ be mbmittedto the New Jersey Public Employment Relations Commission
*+ 4in accordance with its rules and rdgulations. s

g SECTION #. Authorised representatives of the FMBA shall be
.. allowed to ¥islit Fire Headquarters, other Fire Stations, or
Town Hall for the purpose of ascertainingvhether or not this
agreement 1s being observed. 'Ihis right chall be exercised reason=
- ably. Upon entering the premises, the authorized representetive (s) E
- shall notify the department head or in his absence & subordinates .
He shall not interfere with #formal conduct of work within the "
department.

" ARTICIE VIII ~ WORKDAY AND WORK WEEK

., SECTION i. Workweek. The work week shall eonsist: of forty“,; i
. two ‘(42) hours, averaged out over eight (8) weeks as followss S

  Qg‘ oa)% First week c-aocuaomton-oofOTtYkBight (48) o 2  { imf 

Second Week..-.-J¢.......»forty eight ‘43;

. I'hird veckssssssssiscoses forty eigh“b (48

I Fourth Week.....o..‘.-..a.Thirty four (34)

S FPifth week.......-..go.-..Thirty four ‘34)
;‘Sixth‘Week...;...-.......oForty eight (48

T Seventh weekes.ossseee:0eeThirty eight (38
Lo Eight week- ceseeolhirty eight (38

(B) The workdey shall consist of ten (1@) consecutive hours.i_z

(c) The worknight shall consist of fourteen (14) consecutive -
hours..

(d) ‘'he Employee on the workday Sunday and Monday shall be S
off Tuesday and report Sor the worknight Wednesday and Thursday. He -
shall report back for the next w orkday on the following Monday and =
Tuedday, ,etc. S

~ SECTION 2. Starting & quitting time. Starting time for the °;~
workday will be at BAM and will end at 6PM.. Starting time for the - .
~ worknight will be at 6FM and will end at 8AM. . LR
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. . Mareh 1, 1970, :

. " oonsidered holidays and all employees shall be given & day op
.. nite tour of duty off for each of the sald @ays.,woek&Ds . \

- the discretion of the Chief of De~rprtment =8 to the sv~1l-billity . §;f¢;

e FI ¥

- a clothing allownnce of One hundred dollars., Payment shall be

LT ;%ﬁéfjg’/

ARTICIE IX = RFRGULAR VACATION :

SECTION 1, The present rot-ting system now in effect
shnll be mnrintained,

SECTION 2, When there exists an opening in the he~rt of

. the summe r vaeation,;-the firemen who have the solid September

vacntion shall be offered first choice to fi1ll the opening.

SECTION 3, Vacation time shall be approximately from the SRS
middle of May 1970 to the middle of October 1970, Any changes B
outside of these dates must be put in writing for approval to
the Chief of Department. '

SECTION 4, The vacation s{stem shall be posted on bulletim . - ..
boards in all fire houses for all groups with changes by S e

ARTICLE X - HOLIDAYS

SECTION 1. As of Jume 1, 1970 “the following days ghall be,u;iiéif

New Yenrs Day § ' Labor Day
Engter : T honksgiving
Independence Day : Christm-s

SECTION 2, The granting of the time shell be subjcect to

of menpower, Aand sholl not be ~coumulated at the end of the veeps =

< ARTICLE XI - CLOTHING ATLOWANCE ; o o

A1l emploveea of the Fire Department$hall be entitled to -~

made between November 1lst and November 30th., = .

ARTICLE XII & MUTUAL AID | | K
SECTION 1. Any employee, either injured or killed while -

‘pendering aid to a neighboring community, procurement to new

Mutual Aid program, shell nevertheless be entitled to Workmen's

. Compensation insurance & benefits from the Township of Weehawken

in addition to his pension rights & benefits. . = ' .
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¢ .. ARTICLE XI¥{e PENSLIUNS ' £5

SECfION 1. The Township will provide pensions for the
covered employees in accordance with all State laws.

R SECTION é. The Township shall continue payments while

“““““ ~——@mployees are on Compensation or sick leave.

X\
ARTICLE 3 - UNIFORMS AND PERSONAL EQUIPMENT

oot SECTION 1, AT umiforms and personal protective e~uipment

f 1isted bdlow shall be purchased and maintained by the employes.:

(a) Dress Uniforms ---eg-.blouee, pants, shirts, oaps, tie, etc.

; (b) Work Uniforms eeee-<--jackets, pants,shirts,c~ps, shoes, glovet
- | , éto.

(o) Protestive (enPeseesschelmets ,rubber boots,rubber corts, ©td,

~ SECTION 2, All uniforms shall comply with the requirements
sat forth by the Townshlp.

} f§“ SECTION 3. The dress uniform shall not be worn for fire
c 5 inspections. . . '

;ﬂ* SECTION 4, Any changes in the present uniform: work, dress,«“

’;:Z‘?ﬁ or protective, the initilal cost will be borme by the Township.

[

'fg",’ the Towmship shall continue t6 pay his coverage for the above plans,.

" ARTICLE XV® = MEDICAL SURGICAL PLAN

°
H

V’; SECTION‘l. The Townshlp agrees to provide at 1ts expense,
!f - Blue Cross and Blue Shileld coverage includling Rlder "J" and S
Major Medical Insurance fcr_all employees and their dependents. S

§ 4
oo

f SECTION 2, MAll new employees shall Ee covered at earliest

‘fffff“‘boeeible date.,

SECTION 3. When an employee 18 on siock leave or compensatiom. .
/
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ARTICLE XVI = LONGEVITY

SECTIOR 1, 1=3 years service no credits
. 4-8 years service 3%.of base pay
' 8-12 years service 4% of base pay
el 8= 6. y€aT8 BETvice - 6% of base pay

~ 16-20 years service 8% of base pay
20 years service 10% of bas# pay
ROT TO EXCEED 10%

SECTIOR 2, When the employees anniversary dates fall,
they will be pald accordingly starting the next January 1st.

§ SECTION 3, This longevity shall be paid bi-weekly as
part of the employee's salary.

ARTICLE XVII -~ WAGES
- Bffective date - January 1st, 1970

Firemen 1st year of service $7,800,00
Firemen 2nd year of serviees 8,050,00
Firemen 3rd, year of service 8,300,00

Fire Captains : 9,600,00
Fire Deputy Chiefs 10,275.,00

In addition, 1 Depariment Mechanic, and 1 Department Radie
Technician all at a salary of $9,600,00, effective July 1, 1970,

Any additional help neéded for these men, the assistants
will be naid by voucher, said sum to be determined by Township
and Chief of Department.

ARTICLE XVIII - OVERTIME

SECTICHN 1. Whenever an employee works in excess of his
regularly assigned work week or work schedule, he shall be paid
overtime at prevailing hourly rate which he receives for his
regularly assigned dWty., Overtime shall be paid due to excessive
sickness in department, manpower shortage, recalls on fires, snow
duty, or other unforseen reasons,

SECTION 2, Members recalled for overtime duty must be
paid a minimum of at least four hours pay.
Members kept on duty past their relief time
must be paid a minimum of at least two hours pay. -

SECTION 3, A duty roster 1list shall be posted in all fire
houses for overtime so that employees.will know when théir tura
is approaching., The roster shall show the date of call and the
response for each person called as to whether it was refused,
on duty, no answer, sickmess, or vacation. If a man refuses he
will atuomatically be passéd by urtil a complete eycle of the
roster 1list has been made. '
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e SECTTON 497 FOUFTARY men constitutéd the present workine
. rFrours in this dep~rtment. W“hen 2 rroup is reduced below eleven
for sny of the re~sons mentioned rbove, the Chief of Dep~rtment .

+ will then refer to the overtimoe schedule for the men inline

i
to work, : |
s
SECTION 5, All over'ime shrll be considered as p~rt of §
members salrry snd shnll be so pnid, . |
SECTION 6, Overtime worling groups.
(a) (a) Wnhen the overtime is for a fire, the present system
of calling the next mrking group shall be maintained,
/' (b), When the overtime is for a complete dgy or nite taur R
| the following sbhedule shall be used: o
S Group A wOrklng days enll Group B
PRI Group B working days call Group C
- i« Qroup C working days call Group D
" ¢ . .Group D working days &all Croup A
R Lo
.. . GCroup A working nites call Group D
D S A Group B working nites call Group A
o oo QGroup € working nites call Group B : .
T ST Group D working nites call Group C ot
" 4. . ! The above system will curtail an%one from working
S0 ml . continuous tours of 24, 34, or 38 hour tours.
[ . R g : :
\ z ¢ , : ' % ;
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ARTICLE XIX = SENIORITY VACATIONS

. amount of chairs, tables, and lunch facilities.

e ia; Cﬂeanxlinenlshali be provided every 1two weekse

SECTION 1. First 7 years of service inclusive = none.
8 to 15 yenra of. service inclusive = 2 working dayse

16 to 20 yenrs of service inclusive-= 4 working days.
21 yenrs of nervice snd up = 6 working dnys.

SECTION 2. These dnys will be trken outside of the reFular
vacation plan from April 18t to May 15th or during the month of
October. Any changes outside of these dates mst be put in
writing for approval or disapproval to the Chief of Department.

SECTION 3. Seniority vacations shall be posted on bulletin
boards in all fire houses for all, groups by Pebruary 1, 1970,

ARTICLE XX = MANPOWER

The Department shall be maintained at no less then 59 officers
and firemen, and the Township shall make every attempt %O recruit
men end fill vecancies a8 they occure

ARTICLE XXI = JANTTARY CONDITIORS

SECTION 1. All sanitery facilities in the firehouse guch
ag tollets, showers, wnesh basins, etcCe shall be kept im good

working order.

SECTION 2. The Towmship agrees %o progide the following
furnishings and repléace such furnishings when deemed essentialeg
lockers, beds, and bedding for each employee plus an sdaguate

1) Mattresses and pillows ghall be replaced as their

wear deems necessiIye

ARTTCIE XXII = MISCELLANEOUS

SECTION 1. No employee of the Fire Department shall be
gssigned to perform any duty which is unrelated to fire fighting,
£ire prevention, rescue, salvege, overhaul work, care and -
maintenance of fire fighting equipment end apparatus, or any

other similarly related worke

SECTION 2., In pddition, no such employee ghall be assigned
any Aty which 1g unrelated to the normal daily care required to
maintaim the guarters +o which he is employed in a clean, safe,.

and sanitary manner.
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ARTICLE XXIII = PRIOR,PRAFTICES

SECTION 1., All other rights, benefits, and privnleres
. enjoyed by employees which are not specifically provided for or
-.—.abridged in this Asreement are hereby protected by this Agreemente.

B8ECTION 2. : The Township shall farnish each present employee
- and ench new employee,*mhen»he is hired, & printed copy of this
Agreement,

ARTICLE XXIV = TINTERRUPTION OF WORK

SECTION 1. The FMBA agrecs that o long as the Township shall
abide by thls Agreement, and by mny decision by Public Employment
Relation Commission as herein provided for, the FMBA and all
uniformed fire personnel within the department will not cause,.
senction, or teke part in any strike whatsoever; wether sit-down,
git=in, sympathetic, genersl, or of any other kind. The foregoing
shall not be doemed in derogation of, but in addition to any
nrohibition sagainst strlikes provided for by Public Law, or by any
doher Statuteor provision of Law.

SECTION 2. The Township will not during the term of this
Agreement change any conditions set forth here-in except by the
methods provided here-in, or will the Township in any manmer causeé,
order, approve, participate in or condone any lock-out.

ARTICLE XXV - TURATION

SECTION I. This Agreement shall be in full force and effect
from January 1, 1970 to and including December 31, 1970.

SECTION 2, In the event in negotiating any amendments or

. modificntions for a new contrnet in ¥ he next fiscol yenr, the
deadline of December 31, 1970 passes, then the duration of this
kgreement shall extend until the signing of the new Agreement.

SECTION 3. Full contract negotiations for the 1971 contract
shall begin on December 1, 1970.

In Witness Whereof the parties have caused their names to be
signed on this 10 day of OcT 1970.

The Township of Weghawken, N. J. Local #?6 Firemen®s Mutual

: [’ \ ; Benev /w/ffs?éiatiom
et T Cross
/A Do Gl s

‘ William Bradley /
Witness b oo . By ()J!?’u'\’@'( ot ”1VVLCZ\
: R A - Allphonse Pagnottal
SR T i - Executive Board c@nﬁract Commit

& ¢ |‘ . R . ’

LttesE) H ‘-:’J
/“..M/ //%Q,,?QW S Witness

/////\ ownship Cierk RN (10);
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